CS Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines

DEPARTMENT OF AGRARIAN REFORM
Request for Publication of Vacant Positions

We hereby request the publication of the foliowing vacant positions, which are authorized to be filled, at the DEPARTMENT OF AGRARIAN REFORM in the CSC website:

Electronic copy to be submilted to the CSC FO must be in MS Excel format

Wﬂistmtive 1 ervice
ctober 27, 2022

Date:
o o Qualification Standards
No. Position Tille ‘Pa.' enthetical Tite, it Plantilta ltem No. Salary/ Job/ Monthly Salary Place of Assignment
applicable) Pay Grade Education Training Experience Eligibility Competency  (if applicable)
1. Building collaborative, inclusive working relationships;
Master's Degree OR . 4 years of 2. Managing performance and coaching results; REGIONAL OFFICE VI -
1 | Chief Agrarian Reform Program Officer | CARPO-128-2014 24 ©88,410.00 | Certificate in Leadership and 40 hgurs of superwsorylmgnagemgnt supervisory/management CS Professional  |3. Leading Change; Program Beneficiaries
learning and development intervention ; - : Lo o
Management from the CSC experience 4. Thinking strategically and creatively; Development Division
5. Creating and nurturing high performing organization.
1. Building collaborative, inclusive working relationships;
- . 4 years of ) 2. Managing performance and coaching results;
2 Atorney V ATYS36.2014 | 25 | ®100788.00 Bachelor of Laws 40 hours of supervisoymanagement | o oo inanacement | RA1080 (BAR) |3, Leading Change; EASTERN SAMAR - Legal
learning and development intervention ) - : _ Division
experience 4. Thinking strategically and creatively;
5. Creating and nurturing high performing organization.
1. Building collaborative, inclusive working refationships;
Master's Degree OR . 4 years of 2. Managing performance and coaching resuls; EASTERN SAMAR -
3 Chief Administrative Officer CADOF-93-2014 24 88,410.00 | Certificate in Leadership and 40 hgurs of supervusory/mgnagemgnt supervisory/management CS Professional  {3. Leading Change; -| Administrative and Finance
learning and development intervention ; o : — L
. Management from the CSC experience 4. Thinking strategically and creatively; Division
5. Creating and nurturing high performing organization.
1. Building colfaborative, inclusive working relationships;
Master's Degree OR . 4 years of 2. Managing performance and coaching results; EASTERN SAMAR - Land
4 | Chief Agrarian Reform Program Officer | CARPQ-125-2014 24 ©88,410.00 | Certificate in Leadership and 40 “9“’5 of supervasow/mgnagemgnt supervisory/management CS Professional  |3. Leading Change; Tenure Improvement
) learning and development intervention ; " ’ N .
Management from the CSC - experience 4. Thinking strategically and creatively; Division
5. Creating and nurturing high performing organization.
Municipal Agrarian Reform Program Bachelor's degree relevant to : EASTERN SAMAR -
5 paAg Officer 9 MARPQ-576-2014 20 £55,799.00 thg‘ob 8 hours of relevant training 2 years of relevant experience | CS Professional Municipal Agrarian Reform
: Offices
Municipal Agrarian Reform Program Bachelor's degree relevant to EASTERN SAMAR -
6 palng Officer g MARPO-577-2014 20 55,799.00 thg‘ob 8 hours of relevant training 2 years of relevant experience | CS Professional Municipal Agrarian Reform
J Offices
- . . EASTERN SAMAR -
7 Municipal Agrag?;ceR:aform Program MARPO-580-2014 20 £55,799.00 Bachelor's ?;gfss relevant to 8 hours of relevant training 2 years of relevant experience | CS Professional Municipal Agrarian Reform
! Offices
- . . EASTERN SAMAR -
8 Municipal Agrarian Reform Program MARPO-586-2014 20 £55,799.00 Bachelor's degree relevant to 8 hours of relevant training 2 years of relevant experience | CS Professional Municipal Agrarian Reform

Officer

the job

Offices




o . L Qualification Standards
No. Posifon Title (Pa.r enthetical Title, if Plantilla ltem No. Salary/ Joof Monthly Salary Place of Assignment
| applicable) Pay Grade Education Training Experience Eligibility Competency  (if applicable)
|
|
9 Municipal Agrarian Reform Program MARPO-145-1998 20 £55,799.00 Bachelor's degfee relevant to 8 hours of relevant training 2 years of relevant experience | CS Professional LEYTE - Municipal Agrarian
| Officer the job Reform Offices
| .
10 Municipal Agrarian Reform Program MARPQ-157-1998 20 55,799.00 Bachelor's degf"'e relevant to 8 hours of relevant training 2 years of relevant experience | CS Professional LEYTE - Municipal Agrarian
Officer the job Reform Offices
11 Municipal Agrarian Reform Program MARPO-505-2014 20 55,799.00 Bachelor's degfe"' relevant to 8 hours of relevant training 2 years of relevant experience | CS Professional LEYTE - Municipal Agrarian
Officer the job Reform Offices
12 Municipal Agrarian Reform Program MARPO-537-2014 20 55,799.00 Bachelor's degfee relevant fo 8 hours of relevant training 2 years of relevant experience | CS Professional LEYTE - Municipal Agrarian
Officer the job Reform Offices
13 Municipal Agrarian Reform Program MARPO-538-2014 20 55,799.00 Bachelor's degfee relevant to 8 hours of relevant training 2 years of relevant experience | CS Professional LEYTE - Municipal Agrarian
Officer i the job . Reform Offices
14 Municipal Agrarian Reform Program MARPO-539-2014 20 #55,799.00 Bachelor's degljee relevant to 8 hours of relevant training 2 years of relevant experience | CS Professional LEYTE - Municipal Agrarian
Officer the job Reform Offices
15 [ Municipal Agrarian Reform Program | y1xpoiss3onts | 20 | msgreggo | Bechelors degree relevantto 8 hours of relevant training 2 years of relevant experience | CS Professional LEYTE - Muricipal Agrarian
Officer the job Reform Offices
16 | Municipal Agrarian Reform Program | \1xporygsonts | 20 | msszegop | Bechelors degree relevantto 8 hours of relevant training 2 years of relevant experience | CS Professional LEYTE - Muricipal Agrarian
Officer the job Reform Offices
17 Municipal Agrarian Reform Program MARPQ-557-2014 20 55,799.00 Bachelor's degfee relevant to 8 hours of relevant training 2 years of relevant experience | CS Professional LEYTE - Municipal Agrarian
Officer the job Reform Offices
18 Municipal Agrarian Reform Program MARPQ-559-2014 20 55,799.00 Bachelors degfee relevant to 8 hours of relevant training 2 years of relevant experience | CS Professional LEYTE - Municipal Agrarian
Officer the job Reform Offices
19 |  Municipal Agrarian Reform Program | aepsgsogts | 20 | mss7ag0p | Bachelors degree relevantto 8 hours of relevant training 2 years of elevant experience | CS Professional LEYTE - Municipal Agrarian
Officer the job Reform Offices
20 Municipal Agrarian Reform Program MARPQO-567-2014 20 55,799.00 Bachelor's degf"e relevant fo 8 hours of relevant training 2 years of relevant experience | CS Professional | LEYTE - Municipal Agrarian
Officer the job Reform Offices
21 Municipal Agrarian Reform Program MARPO-569-2014 20 £55,799.00 Bachelor's "egfee relevant to 8 hours of relevant training 2 years of relevant experience | CS Professional LEYTE - Munlmpgl Agrarian
Officer the job Reform Offices
Municipal Agrarian Reform Program £7n. Bachelor's degree relevant to - ) . LEYTE - Municipal Agrarian
22 Officer MARPQ-573-2014 20 55,799.00 the job 8 hours of relevant training 2 years of relevant experience | CS Professional Reform Offices




Position Title (Parenthetical Title, if

Salary/ Job/

Qualification Standards

Officer

the job

No. " Plantilla ftem No. Monthly Salary Place of Assignment
applicable) Pay Grade Education Training Experience Eligibility Competency  (if applicable)
23 Municipal Agrarian Reform Program MARPOQ-574-2014 20 £55,799.00 Bachelor's “egfee relevant o 8 hours of refevant training 2 years of relevant experience | CS Professional LEYTE - Municpal Agrarian
Officer the job Reform Offices
1. Building collaborative, inclusive working relationships;
Master's Degree OR 40 hours of supervisoryimanagement 4 years of 2. Managing performance and coaching results; NORTHERN SAMAR -
24 | Chief Agrarian Reform Program Officer | CARPO-120-2014 24 £88,410.00 | Certificate in Leadership and . P y ) 9 i supervisory/management CS Professional |3. Leading Change; ’ Program Beneficiaries
learning and development intervention . - ) L S
Management from the CSC experience 4. Thinking strategically and creatively; Development Division
5. Creating and nurturing high performing organization.
1. Building collaborative, inclusive working relationships;
Master's Degree OR 40 hours of supervisoryimanagement 4 years of 2. Managing performance and coaching results; NORTHERN SAMAR - Land
25 | Chief Agrarian Reform Program Officer | CARPO-121-2014 24 ©88,410.00 | Certificate in Leadership and ) P ry . g ! supervisory/management CS Professional  §3. Leading Change; Tenure Improvement
learning and development intervention ) - ] A .
Management from the CSC experience 4. Thinking strategically and creatively; Division
5. Creating and nurturing high performing organization.
Municipal Agrarian Reform Program ) Bachelor's degree relevant to NORTHERN SAMAR -
26 palAg Officer 9 MARPO-520-2014 20 55,799.00 theg iob 8 hours of relevant training 2 years of relevant experience | CS Professional Municipal Agrarian Reform
) Offices
Municipal Agrarian Reform Program Bachelor's degree relevant to NORTHERN SAMAR -
27 pal Ag Officer g MARPO-525-2014 20 £55,799.00 theg iob 8 hours of relevant training 2 years of relevant experience | ~ CS Professional Municipal Agrarian Reform
! Offices
Municipal Agrarian Reform Program Bachelor's degree relevant to NORTHERN SAMAR -
28 palig Officer 9 MARPO-528-2014 20 55,799.00 2 thg'ob 8 hours of relevant training 2 years of relevant experience | CS Professional Municipal Agrarian Reform
I Offices
Municipal Agrarian Reform Program Bachelor's degree relevant to NORTHERN SAWAR -
| 29 pal Ag Officer 9 MARPQ-530-2014 20 55,799.00 the? ioh 8 hours of relevant training 2 years of relevant experience | CS Professional Municipal Agrarian Reform |
! Offices
Municipal Agrarian Reform Program Bachelor's degree relevant to NORTHERN SAMAR -
30 pal Ag Officer 9 MARPO-531-2014 20 #55,799.00 theg ioh 8 hours of relevant training 2 years of relevant experience | CS Professional Municipal Agrarian Reform
J Offices
) 1. Building collaborative, inclusive working relationships;
Master's Degree OR 40 hours of supervisory/management 4 years of 2. Managing performance and coaching results; WESTERN SAMAR -
31 Chief Administrative Officer CADOF-91-2014 24 P88410.00 | Certificate in Leadership and earning and d:velo mne/nt integvention supervisory/management CS Professional 3. Leading Change; Administrative and Finance
Management from the CSC 9 P experience . 4. Thinking strategically and creatively; Division
5. Creating and nurturing high performing organization.
1. Building collaborative, inclusive working relationships;
Master's Degree OR 40 hours of supervisorvimanagement 4 years of 2. Managing performance and coaching resuits; WESTERN SAMAR - Land
32| Chief Agrarian Reform Program Officer | CARPO-126-2014 24 #88,410.00 | Certificate in Leadership and learning and depvelo mrint inte?vention supervisory/management CS Professional  |3. Leading Change; Tenure Improvement
Management from the CSC 9 P experience 4. Thinking strategically and creatively; Division
5. Creating and nurturing high performing organization.
Municipal Agrarian Reform Program Bachelor's degree relevant to WESTERN SAMAR -
33 pal Ag Officer g MARPO-587-2014 20 55,799.00 thegjob 8 hours of relevant training 2 years of relevant experience { CS Professional Municipal Agrarian Reform
Offices
Municipal Agrarian Reform Program Bachelor's degree refevant to WESTERN SAMAR -
34 palAg g MARPO-568-2014 | 20 | ®55789.00 9 8 hours of relevant training 2 years of relevant experince | CS Professional

Municipal Agrarian Reform
Offices




Qualification Standards

No. Position Title (Parenthetical Title, if Plantilia ltem No. Salary/ Job/ Monthly Satary Piace of Assignment
applicable) Pay Grads Educalion Training Experience Eligibity Competency (i applicable)
Municipal Agrarian Reform Program Bachelor's degree relevant to WESTERN SAMAR -
35 palAg g MARP(Q-592-2014 20 $55,799.00 g' ev 8 hours of relevant training 2 years of relevant experience | CS Professional Municipal Agrarian Reform
Officer the job Offes
Municipal Agrarian Reform Program Bachelor's degree relevant to WESTERN SAMAR -
36 pal~g Officer 9 MARPO-601-2014 20 £55,799.00 s t:gjob 8 hours of relevant training 2 years of relevant experience | CS Professional Municipal Agrarian Reform
. ' Offices
Municipal Agrarian Reform Program Bachelor's degree relevant to : WESTERN SAMAR -
37 pal Ag g MARPO-604-2014 20 55,799.00 8 aeqr 8 hours of relevant training 2 years of relevant experience | CS$ Professional Municipal Agrarian Reform
Officer the job parerd
Municipal Agrarian Reform Program Bachelor's degree relevant to WESTERN SAMAR -
38 palAg g MARPO-608-2014 20 55,799.00 che g' 8 hours of relevant training 2-years of relevant experience | CS Professional Municipal Agrarian Reform
Officer the job pgrer
Municipal Agrarian Reform Program Bachelor's degree relevant to SOUTHERN LEYTE -
39 pairg Officer o8 MARPO-509-2014 20 55,799.00 ache thgjob 8 hours of relevant training 2 years of relevant experience | CS Professional Municipal Agrarian Reform
. Offices
Municipal Agrarian Reform Program Bachelor's degree relevant to ‘ ] SOUTHERN LEYTE -
40 Officer MARPQ-512-2014 20 £55,799.00 the job 8 hours of relevant training 2 years of relevant experience | CS Professional Municipal Agrarian Reform
Offices
Municipal Agrarian Reform Program Bachelor's degree relevant to SOUTHERN LEYTE -
41 palAg Officer g MARPO-514-2014 20 55,799.00 thegjsg eva 8 hours of relevant training 2 years of relevant experience | CS Professional Municipal Agrarian Reform
- Offices

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than November 14, 2022.

1. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;
2, Performance rating in the tast rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license;
4. Photocopy of Transcript of Records;
5. Photocopy of Training Certificates; and

6. Photocopy of Certificate of Employment/Service Record from previous employers.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

ENGR. REYNALDO C. ANFONE

Regional Director

DAR Regional Office VIII, Tacloban City

@pm

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.




