CS Fornm No §
Revised 2018

To. CIVIL SERVICE COMMISSION {CSC)

Repubiic of the Philippines
DEPARTMENT OF AGRARIAN REFORM
Request for Publication of Vacant Positions

We hereby raquest the publication of the fallowing vacant positions, whith are autharized to be filled, at the DEFARTMENT OF AGRARIAN REFORM in he CSC wabsite

Eleciranic capy fp be submiiag fo the CSC FO mast ban M5 Excel farmat

MARIA ELL H D. ESTEBAN
Chiaf Adninistfative Officer
Date: |2022
Salary! Quakfcaton Standards
Na Pasiticn Tis (Parenthstics) Titte, if appiiceble) Plantis tam Mo Job! Pay Monthiy Salary ” Placs of Asexgriment
Gradg Eduzation Traming Expenence Eligibikty Compatancy (it apphicabla)
40 hours of 1. Building collaborative, inclusive working relationships;
) . Master's Degree OR Certificate ) 4 years of 2. Managing performance and ceaching resulls; REGIONAL QFFICE Il - Program
1 Chlef Agrarian Reform Program CARPO-167-2014 | 24 | PBB410.00 |in Leadership and Management Superv saryimanagement supervisory/management | CS Professional|3. Leading Change; Beneficiaries Development
Officer learning and development ) o . . o
from the CSC : ) experience 4. Thinking sirategically and creafivety; Division
intervention . B - ‘ e
5. Creating and nurturing high perfarming organization.
40 hours of 1. Building collaborative, inclusive working relationships;
) . Master's Degree OR Certificate ) 4 vears of 2. Mangging performance and coaching results;
2 ChlengranagffI?;f:er Program CARPQ-166-2014 | 24 | 8841000 :in Leadership and Management r:;eﬁir:'sgm:ﬁf?nee:t: supervisoryimanagement | CS Professional|3. Leading Changs; Bﬂﬁg&:&ﬁ”&;&im
from the CSC ﬁﬁerventlon P experience 4. Thinking strategically and creatively; P
5. Creafing and nurturing high performing organization.
40 hours of 1. Buitding colfaberative, inclusive working refationships;
) ) Master's Dagree OR Certificate . 4 years of 2. Managing performance and coaching results;
3 Chief Agrarian Reform Program CARPO-162-2014 | 24 | ™B85410.00 |in Leadership and Management supanvsoryimenagement supervisory/management |CS Professional| 3. Leading Change; GAGAYAN -Lanq flSnim
Officer learning and development . ) - Improvement Division
fram the CSC intervertion experience 4. Thinking strategically and creatively;
' 5. Creating and nurturing high performing organization
40 heurs of 1. Building collaborative, inclusive working relationships
. . Master's Degree OR Certificate 4 years of 2. Managing performance and coaching resulls; .
4 Ch|engranaonfﬁR:;:1rm Program CARPO-164-2014 | 24 | PBBA100C | in Leadership and Management Izgp:;r:is:?gn;z::%er:::r:l supervisory/management |CS Professional|3. Leading Change; ESABEDL‘:, ;gmg;r:l[?;r;s‘inclarres
from the CSC g velop experience 4. Thinking strategically and creatively; pm
intervention. . . ’ .
5. Creating and nurturing high performing crganization.
40 hours of 1. Building collaborative, inclusive working relationships;
. ) Master's Degree OR Cerlificate ) 4 years of 2. Managing performance and coaching results; NUEVA VIZCAYA - Program
§ Chief Agrarian Reform Program CARPQ-168-2014 | 24 | £88410.00 |in Leadership and Management supQWIsowlmanagement supervisoryfmanagement | CS Professional|3. Leading Changs; Beneficiaries Development
Officer learning and development ) e . - S
from the CSC intervention experience 4. Thinking sirategically and creatively; Division
' 5. Creating and nurtusing high performing arganization.
40 houre of 1. Building collaborative, inclusive warking refationships;
. ' Master's Degree OR Certificate ) 4 years of 2. Managing performance and coaching results; A -
6 Chief Agrarian Reform Program CARPO-170-2014 | 24 | ™8B410.00 |in Leadership and Managament supervisary/management supervisory/management |CS Professional|3. Leading Change; QUIRINO - Prograrm E.’?”Fﬁc'arfes
Officer learning and development . ) ) N Develapment Division
from the CSC ntervention experience 4. Thinking strategically and creatively;
’ 5. Creating and nurturing high performing organization.
7 | Municipal Agrarian Reform Program MARPO-715-2014 | 20 | 55,799.00 Bacheior's degree relevant to 8 hours of relevant training 2 years of relevant CS Professional CAGAYAN - Municipal Agrarian
Officer Reform Offices

the job

experignce

Pagelcf3




Salary/ ! Quakficaticn Standards
No Fosition Tite (Parenthetical Title,  applicable) m lottPay|  Monlhly Selry Placs of Assgrisnant
Grada Education Tranng Experience Elghbiity Competency  {if appicatie)
0 Municipal Agrarian Reform Program MARPOTIS-2014 | 20 | m55799.00 Bachelar's degfee relevant fo 8 hours of relevant training 2 years of relevant C8 Profassional CAGAYAN - Municipal Agranan
Cfficer the job experence Refarm Cffices

o Municipzl Agrag?t? Reform Program | MARPC.722-2014 | 20 | P55799.00 Bachelor's deg(ee relevant io B hours of relevant teaining 2 years of relevant CS Professional| {SABELA - Municipal Agrarian .

=24 the job exparience Reform Cffices
0 Municipal Agragefafn Reform Program M ARPO-TE?-;O 14| 20 | Ps5799.00 Bachelor's degn:ee relevant to 8 hours of relevant Iraining 2 years of rele.vant C8 Professional ISABELA - Municipal Agrarian

car ) the job expenence i Reform Offices
1y | Municigal Agra(r;?frl)c;eform Program MARPO-728-2014 | 20 | P55799.00 Bachelor's f;eg;g VANt 8 hours of relevant Iraining 2 ye:;;eorjers;vanl CS Professional ISABELséfg:;"g;g:L:gr Gk
1z | Mumcpat Agrarien Reform Progrem |y app.rspani | 20 | Pos7sacn | Bechelrs brarog e | g hous o rlevantraining | 2 Fe oS Protesdona B oo
13| Municipal Agrag?;ﬂgff“m Pr"gra“‘nkMARPo.m-zom 10 | Pss7eapn | Bacheors ‘t’rfg]rgg RIBVAM 0 | g pouts of relevant fraining | 2 V"’:X’;e"rgﬁg’am CS Professional 'SAEEL“R‘G}O“’:;“SEELQQ’“*’”
1| Municioal Ag“ag?rj‘ozmm Progem MARPO-746.2014 | 20 | Ps579900 | EAchelor's ‘[’g;ﬁ; IRV 10 | g hours of relevant training 2"9:X';e"rf£§’a”' CS Professional 'SAEELQG'#;”E%;?Q“”“
15| Municlpal Ag’ag";ff‘czemm‘ Program |\ areo7s0.2014 | 20 | pszeggo | Bechelors ?:jlrgg VA0 | ¢ hours of etevant training | 2 Ve:xr;e‘)rgﬁ'c‘:"a”‘ CS Professionsl 'SAEE"QG'#;”E‘;S;?Q‘;“T
15 | Municipal Agf"’g?;l‘cze“’rm Program |\ arpo75a.2014 | 20 | Ps7aggo | Dechelrs fﬁg:ﬁg relevant | ot urs of relevart raining | ve;xr:eorgﬁl;vani CS Professional N“@Y; ;Eg:f\c;?m g"%:ﬁ;pa'
17 | Musiial Agrafien Reforn Program | waRPOTSAZDe | 2 | pSs7eacy | BoCekrS f:egjrgg RN | g hours of relevant training | 2 VE;;:;;?'C‘Z"E‘“ CS Professional NUAZ‘:; i
v | Municivel Agraran Reform PrOTE |y papo.7562014 | 20 | Pssagn | DeORers g e o | Eursof i i | B aroree " |csProfessiona e e
1g | Mumlpal Agraran Reform Progran | e 7562014 | 20 | mssegn | Bachers ey rleant o | 8 haurs of relevant training | e o (CSProessioral e i
0 Municipa! Agrag?f[[ﬂceR:!farm Program MARPC-757-2014 | 20 | P55798.00 | Sachelor's ?:gjsg relgvant o 8 hours of relevant lraining 2 ye:xr:;;gszvam CS Professional Nufg;isr;fgéf\;x g‘%zg;pa[
21 Municipal Agrag?;c;eform Fragram MARPC-760-2014 | 20 | P55,799.00 | . ?;grsg relevant to 8 hours of relevant training 2 ye:xr[s)eurifgﬁl:eevant CS Professional NUEQ \'::ri\;:fgéf\;;; g%Zi;:;pal

I

22 | Municipal Agrag?g'csz“rm Program MARPO‘TBT—ZUMJ 2 | Pss7egqe | DAchelers f,f’s;ﬁg RV | g of relevant fraining | 2 VE:X”:;;;'CZ"E”‘ S Professional Qummge-fonf;nggi :tgranan
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Quaifcaton Standerds

Salary!
MNe Pasifan T'e (Parenthetizal Title, [ applicable) Prantiia [tem Ko «Jabf F?;y Manlkiy Salary Place of Assignment

Grade Educetian Trainirg Experience Eligibiity Compatercy  [if apgkcabla)
" Municipal Agrarian Reform Program MARPO-7852014 | 20 | ©55759.00 Bachelor's degree relevant to 8 hours of relevan training 2 years of relevant €S Professionz! QUIRiNé)e-f::ringgi :xgrarran

Cfficer

the jcb

experience

Interested and qualified applicants should signify their interest in wating. Attach the following documents to the application fetter and send to the address below net later than June 30, 2022

Fully accomplished Persanal Data Sheet (PDIS) with Work Expariance Sheel and racent passpor-sized picture (CS Form No_ 212, Revised 2017) which can be dewnloaded at www £sc gov ph,

1

2 Performance rating i the last rating period (if 2pplicable},
3 Photocopy of certificate of eligibiltyirating/license
4
5

Pholocopy of Transcript of Records,
. Photocopy of Training Certificales and

§+Fhotocopy of Certificate of Employment/Service Recard from previous employers

QUALIFIED APPLICANTS are advised to hand in or send through courier/emall their application 1o

SAMUEL S. SOLOMERO

OIC - Regianal Director

DAR Regional Office 02, Carig Sur, Tuguegarao City

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.,
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