CS Form No. 8
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines

DEPARTMENT OF AGRARIAN REFORM
Request far Publication of Vacant Positions

We hereby request the pubi'icatlon of the following vacant positions, which are autharized to be filled, at the DEPARTMENT OF AGRARIAN REFORM in the CSC website:

L Electronic copy o be submilted fo the CSC FO must be in MS Excel farmat

Chief Admln:-r;l‘r tive Officer

Date: Sept: r2, 2020
e " Salary! Qualification Standards
No. Aealton Tite (Pill_renl:'hellcal Tt Plantilfa Item No. Job/Pay| Monthly Salary Place of Assignment
applicable) Grade Educalion Training Experierice Eligibility Competency  (if applicable)
1. Building collaborative, inclusive working
relationships;
Master's Degree OR 40 hours of 2. Managing performance and coaching
; ; ; ; i ! 4 years of : AGUSAN DEL NORTE -
1 | Chief Agrarian Reform Program | s ooy 78 9014 24 | mesg7aqp |Corificate InLeadersnip| supervisory/management | o oo imanagement | CS Professional [[S8UlS: ‘ Program Beneficiaries
Officer and Management from learning and development e R 3. Leading Change, Development Division
the CSC intervention. p 4, Thinking strategically and creatively;
5. Creating and nurturing high performing
organization,
1. Building collaborative, inclusive warking
relationships;
Master's Degree OR 40 hours of 2. Managing performance and coaching
; I i i ; : 4 years of i AGUSAN DEL NORTE -
3 Chief Agrarlan Eeform Program CARPQ.77-2014 24 B85 074.00 Certificate in Leadership supe_msory-'managemem supervisary/management | CS Professional results“ 7 \avd T ariite
Officer and Management from learning and development Expefierce 3. Leading Change; Improvement Division
the CSC intervention. P 4. Thinking strategically and creatively;
5. Creating and nurturing high performing
arganization.
1. Building collaborative, inclusive working
i relationships;
Mgs_.ters lDegree OR. 40 hours of 2. Managing performance and coaching
Ceriiueals/in |.dcereiy supervisory/management #ysaip results; AGUSAN DEL SUR -
3 Attorriey V ATY5-57-1998 25 | P96.985.00 | and Management from Dalvisorymanag supervisory/management | RA 1080 (BAR) . , LS
the CSC / Bachelor of learning and development avhitiarice 3. Leading Change; Legal Division
o intervention. P 4. Thinking strategically and creatively;
W 5. Creating and nurturing high performing
organization.
Municipal Agrarian Reform Bachelor's degree 2 years of relevant Aeuleol JRs elb s
4 Program Officer MARPO-376-2014 20 ®52,703.00 relevant to the job 8 hours of relevant training experience CS Professional Municipal Agrarian
Reform Offices
s ; AGUSAN DEL SUR -
5 M”"'°F‘,'°a' Agrag?fr Reform MARPO-389-2014 | 20 | ©52,703.00 Ba,“::#‘t”‘ts ?:gfzg & hours of relevant training 2 15E “{éﬁ(‘g’a”t _| cs Professional Muricipal Agrarian
rogram Officer : rele othe j per s Reform Offices
i G AGUSAN DEL SUR -
Municipal Agrarian Reform Bachelor's degree s 2 years of relevant ; i :
6 Program Officer MARFO-38P-2014 20 #52,703.00 relevant to the job 8 hours of relevant training experience CS Professional M;{;gﬁ:lgfgﬁrca;san




q 4 ST - Salary/ Quealification Standards
No. Raslticoilits (Pa‘renthat!ca! qine if Plantilla Item No. Job/ Pay| Monthly Salary Place of Assignment
applicable) Grade Education Training Experience Eligibility Competency  {f applicable)
Municipal Agrarian Refor Bachelor's degree 2 years of relevant AGLISAN DEL StF.-
7 NGIRRS Sera el M MARPO-382-2014 20 ©52,703.00 4 ar 8 hours of relevant training Y ) CS Professional Municipal Agrarian
Program Officer relevant to the job experience A
Reform Offices
Municipal Agrarian Reform Bachelor's degree 2 years of relevant AGUSAN DEL SUR -
8 P ’ Offi MARPQ-377-2014 20 ®52,703.00 ‘ tta the iob 8 hours of relevant training " CS8 Professional Municipal Agrarian
ragram Officer relevant to the ol experience Reform Offices
1. Building collaborative, inclusive working
o e relationships;
Masters lDegree OR, 40 hours of 2. Managing performance and coaching
Certiicate in Leadertrp supervisory/management 4 years of resuits; SURIGAQ DEL NORTE
9 Attorney V ATY5-58-1998 25 96,985.00 and Management from | pe ’éd Eg supervisory/management | RA 1080 (BAR) 3L d ch ; e B
the CSC / Bachelor of EaTHIg an e_veopment experience ; e.a '.”9 ange; , RERELLISI
e intervention. 4. Thinking strategically and creatively;
5. Creating and nurturing high performing
organization.
1. Building collaborative, inclusive warking
relationships;
DR | i |
10 Chief Administrative Officer CADOF-63-2014 24 #85,074.00 and Management from learning and development supewlzgngrr‘r;rézgement CS§ Professional 3. Leading Change. - ??Hn;zaclsetgit\l:,i';g:d
the CSC intervention, 2 4. Thinking strategically and creatively;
5. Creating and nurturing high performing
organization,
Municipal Agrarian Refarm Bachelor's degree 2 years of relevant SRl St o e
11 s gL MARPO-3702014 | 20 | ©52,703.00 ar 8 hours of relevant training el CS Professional - Municipal Agrarian
Program Officer ; relevant to the job experience ;
Reform Offices
; 4 SURIGAQ DEL NORTE
gz| MbniciaalAgraran e MARPO-367-2014 | 20 | ®52,703.00 Bachelors degree | g s of refevant training 2yearsof relevant | g professional - Municipal Agrarian
Program Officer relevant to the job experience g
Reform Offices
Municipal Agrarian Refarm Bachelor's degree 2 years of relevant BLRIEAG BEL UL
13 WEEbe : MARPQ-353-2014 20 ®52,703.00 B g' 8 hours of relevant training Y 9 2 CS Professional Municipal Agrarian
Program Officer relevant to the job experience :
Reform Offices
Municipal Agrarian Refor Bachelor's d 2 f rel 1 SURIGAO DEL SUR -
14 dnicipaadratian felomm MARPO-355-2014 | 20 | P52,703.00 Aonelors Aegree | g hours of relevant training YRAIS9IeiRvan CS Professianal Municipal Agrarian
Program Officer relevant to the job experience Reform Offices




Qualificaion Standards

ralloL . - Salary/
M | FRAMHLE (EARARHES T I PlanillalemNo. | Job/Fay| Monthly Salary Place of Assignment
applicable) Grade Education Training Experience Eligibility Competency  (if applicable)
0 ; SURIGAO DEL SUR -
15 Munieinal Agratian Retam MARPO-364-2014 20 #52,703.00 RAcheaL b deglon 8 haurs of relevant training S¥eRs Uiea CS Professional Municipal Agrarian

Program Officer

relevant to the job

experience

Referm Offices

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than September 25, 2020.

1. Fully accomplished Perscnal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;
2. Perfarmance rating in the last rating period (if applicable);
3. Photocopy of certificate of eligibility/rating/license;
4. Photocopy of Transcript of Records; and k

5. Photocopy of Training Certificates.

QUALIFIED APPLICANTS are advised to hand in or send through courier/femail their application to:
LEOMIDES R. VILLAREAL

Regional Director

CTP Bldg., Km 4, Libertad, Butuan City

darrol3 records@vyahoo.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.




