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CS Form No. 9
Series of 2018

To: CIVIL SERVICE COMMISSION (CSC)

Electronic copy to be submitted to the CSC FO must be in MS

Excel format

ENGR. N, CESO V
V Regional Director
Date: July 27, 2020
Qualification Standards
. Salary/
- . Plantilla Item Monthl -
No. Position Title No M | oy Pay Sala y - Place of Assignment
. Grade oy Education Training Experience Eligibility | 50 icaniey
1 |Engineer I ENG2-47-2014 16 P35/Deg | Coonelors dagreenEnginesing . e et o0 Trsining | 1 ear ofeleyant RA 1080 GAMARINES SUR I Land Tenune
relevant to the job Experience Improvement Division (LTID)
2 |Agrarian Reform Program Officer I ARPO2-130-2014 15 P 32,053.00 Bachelars degr_ee D 4 hours of relevant Training Vigmsr of_relevanl CS Professional CANARINES S_U R .I‘ Lan Tesiure
job Experience Improvement Division (LTID)
3 |Agrarian Reform Program Officer I ARPO21322014 | 15 | P32,0s300 | Bechelorsdegreerelevantiothe | o\ o ot rolovant Training | 1 YEX Oftelevant | oo o ciona CAMARINES SUR |- Land Tenure
job Experience Improvement Division (LTID)
4 |Agrarian Reform Program Officer ARPO2-1262014 | 15 | P32,0s300 | Bachelors deg;ig FeleRALIOINe | o s fedenant Training, | 1 VE‘;"(LZ;’E‘;'E;“ CS Professional CAMARINES SUR I- Legal Division
5 | Agrarian Reform Program Officer Il ARPO2-202-2014 15 P 32, 053.00 e degrlee Eevanjeie 4 hours of relevant Training Tyeay of.relevanl CS Professional CAMARINES SQR'I-Program Benciciaries
job Experience Development Division
6 | Agrarian Reform Program Officer I ARPO2-203-2014 15 P 32, 053.00 B degr_ee R 4 hours of relevant Training Fysar ofAreIevanl CS Professional SAMASINGS SQR_i-Program PBMElCiErTeS
. job Experience Development Division
7 |Administrative Officer 1V ADOF4-622004 | 15 | P32,05300 | Bechelorsdegreerelevantiohe |y o o cievantTraining | 1 YEXOTrelevanl | oo ko cional CAMARNESSURininshalve 2
job Experience Finance Division
8 Senior Agr;rlan Reform Program SARPT-1076-1998 14 P 29.277.00 Bachelors degree relevant to the 4 hours of relevant Training 1 year of_relevant CS Professional CAMARINES SUR | - Municipal AR Office
Technologist job Experience (MARQ)
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Bachelors degree relevant to the

CAMARINES SUR | - Land Tenure

. ) . P : N ; ; ;
9 |Agrarian Reform Program Officer | ARPO1-153-2014 1 22,316.00 iob one Required None Required CS Professional Improvement Division (LTID)
10 |Agrarian Reform Program Offcer | ARPO1-1452014 | 11 | R2231600 | Bachelors degree relevanttothe None Required None Required | CS Professional CAMARINES SUR |-Frogram Bensfiolaries
job Development Division
11 |Agrarian Reform Program Officer | ARPQ1-149-2014 11 R 22,316.00 ECE s degr.ee reievantiothe None Required None Required CS Professional CAMARINES S.U R .l_ Land Tenure
job Improvement Division (LTID)
12 |Assistant Staisitician ASTAT-75.2014 | & | Rig7sago | Completenof2vearsstudiesin |y ot elevant Training | 1 Y% Of relevant s SRUARNECGURS Cont ke

college

Experience

Professional

Improvement Division (LTID)

nothing follows

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later thanAUGUST 07, 2020 at 5:00 PM.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;

2. PMT deliberated/calibrated IPCRs/Performance rating in the present position for the last rating period (January-June, 2020)
3. Photocopy of certificate of eligibility/rating/license;
4. Photocopy of Transcript of Records; and

5. Photocopy of Certificate of Trainings Attended.

QUALIFIED APPLICANTS are advised to hand in or send through courier/femail their application to:

GAY L. LABAD

OIC-PARPO I

DAR Provincial Office Camarines Sur |

hrdarcsurl@gmail.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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This Office strictly adhere to the principles of non - discrimination in
the selection of employees on account of age, sex, sexual orientation
and gender identity, civil status, disability, religion, ethnicity, or
political affiliation in all levels of position in the agency, provided
they meet the minimum requirements of the position.




