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DAR MEMORANDUM CIRCULAR NO. [G
series of 19893

SUBJECT - POLICY /PROGRAM FRAMEWORK IN THE RECOGNITION AND

b

INTEGRATION OF WOMEN IN DEVELOPMENT AND BUILDING
MECHANISM 1IN THE IMPLEMENTATION OF A NON-BIAS
GENDER CONGCIOUSNESS FOR CARP

PREFATORY STATEMENT

In pursuance of the provision of the Constitution, Republic
Act No. 8857, Republic Act No. 7192, Exeoutive Order No.
348 and other related issuances, the Department of Agrarian
Reform (DAR) issued Memorandum Circular No. 04, Series of

19392, providing the rules and regulations to build
mechaniems to integrate women and pursue a non-bias gender
consciousness for CARP implementation. While the said

Memorandum Circular has laid down the necessary policy and
program Iframework, there is a need to revise the existing
rules and regulations to conform with the implementing rules
and regulations of B. A. No. 7192, ctherwise known as Women
in Development and Nation Building Act.

POLICY STATEMENT

i Ssection 40 (5) of R. A. No. 6657 states that all
qualified women members of the agricultural labor force
musgt be granted and assured equal rights to ownership
of the land, egual shares of the farms~ produce. and
representation in advisory or appropriate decision—
making bodies.

& The DAR shall ensure that women benefit equally and
participate directly in the development programs and
projectes especially those funded under official foreign
development assistance,

It shall likewise make explicit in its program/project
rroposals the recognition of  women or women =
organizations as beneficiaries, as consultative groups,
ag direct participants. as development catalyvets, and
as condults, whenever feasgible.

a. The DAER shall include the Department of Agrarian Reform
Ladies Assoclation (DAHLA) as catalyst and partner of
the DAR Focal Points in the integration of the non-bias
gender consclousness planning for CARP implementation. él
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4. &  gubstantial portion of the official development
asalatande funds réceived from forelgn governmenta and
mualti-lateral agencies and organizaticons shall be Bset
azide and utilized by the DAR to suppori programs and
activities that will empower women as agents for CARP
implementation.

In +the first year of implementation; at Llesast £ive
percent (B%) of funds received from foreign governments
and multinational eorganizations arve in support of
programns/projects that inelude gender ooncerns in
development. In the subseguent yesar, this shall be
inereased fTrom 5 ‘percent to 10-30 percent a8 the
Department shall have int¢reased opportunities s,
incorporate gender concerns in ity en—geoing and new
programas and projects in aceordance wibh the provielon
of the implementing rules and regulations of Republic
Act Neo. T19Z2.

The application of the regquired percentage allocation
ghall be on & cumulative basis, and not on & per
project baasils.

5. The DAR shall pericdically review and revise all
regulations, ¢irculars, and other related issuances for
purposes of removing all gender biasss and lncluding
gender regpongive ProgramaSerojects +o the
Comprehensive Agrarian Reform Program (CART).

B. The participation and collasboration of Non-Governmental
Urganigations (HGOs) and Peoples {rganizations (Pls)
shall be enjoined by all levels of the Department o
attain the goals of this polley.

STRENGTHENING OF WOMEN IN DEVELOFMENT (WID) FOCAL POINTS

Efforts shall be undertaken to strengthen the National
Women in Development (WID) Foecal Peoint in the DAR Central
Qffice and field focal pointse in ‘the repgional and
rrovincial offices. This iz to ensure the implementation,
monitoring, review and updating of programs and projects
jdentified 1in accordance with the Implementing Rules and
Hegulationg for Secticns 2, 3 and 4 of R, A. Ne. 7T1BZ, as
approved under National Economic Development Authority
(NEDA Y Board Resolution No. 83b.

The WID Foeal Polnt= shall not be limiteda o WOIIET
pffigiela. It shall be composed of officials and technical
staff membera who will form a committee of varieous unibts of
the Department. The committee members must be gernder
respornsive, sensitive and have been exposed to Eendar
regponsive Gtraining and activities by NCRFW in  order to
ensure t+the appropriate integration of women concerns in
CARP.
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COMPOSITION
a) National WID Focal Point
Chatrpearaon — ndersecretary. FPlanning and Polley

ffice (FFC)
Vioe-Chairperson — Director. Special Concerns otafl

Membear - 1, permanent revresantat v from
the Specisl Concerns Staff (SC5)

Member - i permansnt repregentative from
the Uffice of the Secratary (Q3EC)

Membér - 1 permanent representative from the
Field Operations Sroup (FOGQ)

Member - 1 mermanent representative I[rom the
Palioy and Strategsic Hesesrch Bervice
({PSRE Y

Membear - 1 permanent representative from the
Flanning and Managesment Serviees (PME)

Membiep -1 permanent reprasgatative from
the Finanoe, Mansgement and
Sdmindetrative Dffice [(FMAD)

Member - 1 permshent repressntative from bhs

. Legal Affairs Gffice (LAO)

Mepber - 1 ‘permanent Tepresentative Irom
Ehe HBuaresu af Agrarian Reform
Beneficiaries Develomment (2ARED)

Metmber - 1 permanent representative from the

Bursay of Agrarisn Reform Informetbion
and Education (BARIE)

Member -1 Farmanant representative Tfron
the Puklie Assistanes Bteff (PAS)

Member - National Erasident, Department of
Agrarian Beform Ladies Assoclsation
[DARLA D

Memkher - 4 ERepressntatives from BRural Women
Organizations. HE0 "5 anad/sor
Aszanclations {preferably sgrarian
refoarm benefliciaviess) o be

nominated by the groups and arpproved
by the Secratery.

Secretariat — Dne (1) Eeapresentativea from the
Flanning Service and st (13
Eeprepantative from the Epecial
Concerns Staff

o) Regiconasl Foeal Point

Chairperson - Hegional Director
Vice Chairperson - Regional DARLA President
Memheara — Five (&) Hepresentetives from the

varicus DAE Reglonal unibts to be
designated by  the Chairman of the

Fegicnal Focal Point :



- 4 Hepresentatives fiom FRurel Women

Oreenizations, HG0s ardson
Associatione within the Region
(prafershly agrarvian reform

beneficiaries) to be néminated by the
groups and aperoved by the Fezional

Director.
Secretariat - One (1) ERepresentative from the
Plamning IMivision and one (1)

REepresentative from the Support
carviges DHvision

2} Provinecial Feoocal Point

Cheairperson - Provineial Agrarian HReform Qfficep
Vige Chalrperson - Provineisal DARLA Fresident
Member =~ Thrwe (3} Representatives from

the wvarioue units to he designated by
the Chairman of the Provinecial Focal

Point

- 4 Representatives from Reral Women
Organizatlons, NGos andysor
Aszocistions within the Provinos
(preferably mgrarian reform

bheneficiaries) to be neominated by the
groups and approved by the Provincial
Agrarian Reform Officer

e The MARC ghall establish a Women in Development (WID)
Fogal Point Deask under hissher office. The MARD shall
automstically head the WID Focal Feint Desk with an
gotion afficer %o he designated Tfrom among hissher
technical sLbaff.

v FUNCTIONS,/DUTIES /RESPONSIBILITIES

E) National WID Focal Point Committee {DER Central Office)
shall;:

1. dJerve as an advisory body on matters concerning
gender isgues  and the dmplementation of the
gender and development {(GAD) program. It shall
algo conduct appropriate interventions that shall
enaure and sustain the DAR mansgement s oriticel
gongclozensss and suppert  to T he et g ad= 1) b
fnaluding the regular submission of semestesl
reports on the progreee of ite Activitiea relative
to the Departments complisncs te RBR.4, He. 7193

2, Coordinate the conduct of detailed ssEsessmenta of
the Departiment s current policies, strategiee and
programs with reference to the identified pricority
neads or concerns of women in the agrarian reform
gactor:
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Initiate the evaluatiorn of the “ecurrent saset of
indicatore and statietice on women in the agrarian
reform eector, and accourdingly. ocoordinste the
formalatioh of a comprehensive plan for a gender
respongive data management system;

Catalyze the Department’s gender reaponslve
planning snd programming and ensure that rertinent
guidelines shall cover the gender concerns in  the
gevelopmant process of CARF:

Generate adequATS By relevant statieticse,
illustrating the gtatuwe of wonmern n the
Department . 1% shall aleo initiate the
evaluation of the impact on wemen af the
Department s policiss., rules and preactices oi
hiring., promotion. training, and admindsfration of
bepefite din soocrdination with the Civil Fervies
Commission (£80). Likewise., it shall spearhead
the development of caresr develcophent Lrograms.
initiate the setting up of appropriate mechanisms
and support syatems. and identify gqualifisd
employees within the Department whe shsll work
with  the T85C Hauality Advocates to asslst women
enploveaess who gare sncountering croblems of  sexusl
havaeement and discrimipnation;

Ensure that WITY TFoeal Palnt activities e
pffectively implemanted and that support to the
Women"s programs have been integgrated in  the
overall budgetsry requirement of the CARP Medium
Terti Development Plan {MTDF);

formulats ar develop stendard operating
progedures (30F) bo be adopted Ly the WID Foosl
Foint network of ‘the Depariment in the

integration of A gender responsive development
approach o CARP which shall sirsss atrong
linkages and partnership with DARLA, NGOs,FPOg and
Agrarier Reform Cooperstives [(ARCa) who hewve
pertinent agendas; '

Coordinate and menitor the cperationalization of
the guidelines a=and related undertaiings &t the
field levels:

Dipeotly lialse with HEDA asand the National
Commission on the Bole of Filipino Women [(NCEFW)
on mEtterg pertainipg to R.A,. Na, 71892 and i4s
Tmplementing Rule=s and Regulations (IRR): and

Continue to address oencerns of three primary
sub-gactors namely. the internal mansgement: the
women constituency: and the women employvess of the
Department per E.O. Ho. 348,




~, -

Eeglonal WD Foesl Point i

It shall initiate asnd puservise:

1.

B

2

The rreparstion of & comprehengive gander
conclonsness program thet is in  consonance with
the npabional policies and igousnozz for women  and
the Hationsel WID Bogal Point Dommittes
implementing rules and rvegulations within the
context of CAEREP:

The deve lopmant of appropriate mansgemnent
systens strategies and conduet gt messlive
taformation dissemiinaticn on varicus GoncEarns
affecting gender oconclousness imsues. WO

pmpowerment, sic.;

The consolidation and submission of propoeed
ennual buodgetary requirsments of the women progran
to ensure effective implementation of all Foeal
Point planned agtivities ity the regicn and its
integration 1n the budgetary suopporlt reguiremsnt
of the Regional MIDF on CARF;

The menitoring, aEsedEmEnt and e e of
plangprogranes/erojecte initiatad and implamentad
in the provincisl /municipel Focal Polnts:

Effective linksges with local NEDs angd GOs  and
other government offices +to enhance/accelsrats
project/program implementation within thetiyr
regpechive coverage:

Validation of PARD reports for consollidaticn and
rrevaration of progress reporta:

Timely submission of reauirved peports and fesdback
of progresgg a2tatie to the WID Hatlional Foosl
Points; and

Collaborative afforis with WID Natlonal Focal
Foint on all matters related to the implementation
of gender oconscious Taising programserniscts  and
ackivities.




d)

Provingial WID Foesl Foint

The FProvinclal Foeal TFPoint ghall implement orogramsy
projectsfactivities to moblline wemen in the
implementation of CARR within theiy regpective
govergage . Specifically, it shall:

1. Prioritize and address  in their respective
geograrghical Jurisdictlon, issuss. gaps. problems.
related to women™s conoerns and the lmprovement of
thelir well-beinz. These effor:t shall be gsared
Loward developming women 8 productivity Bl
snsuring their direct participation in development
rrogramns,/projects for CARP:

2 Conduct maegive Information diessmination )l
varicus concerns affécting gender-conciouaness
isgues in <Consonsnce with the WID Foeal Folnt
national thrust:

3. Monitor and provide technical back up support on
plans. Drograms and projecis initiated and
implemented at the Municipal level;

4. Integrats gendear CONQErnas in the pversll
Provinecilal Agrsrisn Refeorm Office CARE Flan as
wil ] as in the budgetary reguiremnent ot
pprogramsdorajects 83 women to  Snsure effestive
operational izaticn of the provincial WID budaget
for foral polnt activitiess in the area and furnish
the Regional and National WID Focal Foints;

S Prepare reports for submission to the Hegional
Focal Point: and

5. Meintain linkages with G0z and N30z on gender

related project/rrogran implsmentation within the
Bres.

MARD Focal Foint Deek

IH shall bs ¥Yeeponsible fop:

. Data gathering and identification of gender—
related issuss and ooncerns in the area. and
submiseion of the same to the srovineilal offices

2y Mobilizsing ZARF Women beneficlaries in the

identification of plans and the prioritizaticon of
programs/projects whichh will pespond t©to  their

niesde
a. Providing pericdisc feedbaeck to the Proviasial
Focal Point or matters relatsd o the

programs/orojects intsgrating women participation
in  the total implementation of CARP. Ae such it

4%&,
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ghall prepare and submit regular brogress reports
uging preseribed Sfeormats, a8 well as special
reports wheriever needed; and

4., Performing such other activities a2 may he
regquired by the Regional Provincial Focal Polnte.
Aas the oass may e,

SUBMISSION OF COMPLIANCE REPORT

The DAERE Natiopal WID Feoal Foint shell submit their
compliance report fo Congrese every gix (6] months upon
gffectivity of the Implementing Fules spd Regulstiens of
R:A,., HNo. TiBZ. It muest slsoe furpieh coples of the
Compliatnice Reporte o the Nutdonal Complesion on the Role of
Filiping Women (NCRFW) for consolidation in the Special
Cabinst Eeport aon Women Ho the Difice of the President Arid
to the Natlonsl Ecomomic Development Autherity (NEDAD snd
the FPhilippine Tevalopment Beport [(PLHEY,

The Compliance Report mast reflect the activities of th
central and field focal pointe. The first semestral report
ghall be dus on or befors the third week of Auvguet and tF
second semsster repert on or before the third weelk o
February.

BUDGETARY SUPPORT

The funding for the activities embodied in these guidelines
ghall e drswn from the regular budger of the Departhent.
In ¢eses where zome critvleal activities cannot be funded
from ‘the regular budeget, ths sams shall be sourced from
supplemental budgetary regsueste

ERFFECTIVITY

Thie Memorandum Clreulsr shall teke =2ffebt ten  (10Y  dayvs
sfter 1ts publication in two (2% natilional newspapers of
general Sircuiation.

A1 other orders. circulars, riles and regulations
ingonsistent hervewith are hereby reveked: anended oY

of
modified, as the gase

Diliman, Gueron Clity. M_Q_?‘ 1983, /
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