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Republic of the Philippines
DEPARTMENT OF AGRARIAN REFORM
Request for Publication of Vacant Positions

o: CIVIL SERVICE COMMISSION (CS8C)

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the DEPARTMENT OF AGRARIAN REFORM in the CSC website: %
NELIA S. RJIANQ
Chief Administfativle Seg;ice
Date: January 14, 2020
Salary/ Qualification Standards
Position Title Plantilla Item Job/ Monthly Place of
(Parenthetical Title, if applicable) Na. Pay Salary Education Training Experience Eligibility (_I:ompt?tenc:y Assignment
Grade (if applicable)
Master's Degres OR 1. Building collaborative, inclusive working
Certificate in 40 hours of relaﬂonshlps; i !
Leadershipand | supervisory/management Rl 2 arieGing pertTanch A SGHR iy rosuie, CAGAYAN - Legal
Attorney V ATY5:67-1998 25 95,083.00 supervisory/management RA 1080 (BAR) 3. Leading Change, A0
Management from | learning and development ) oo ] ; Division
the 0SC / Bachelor i experience 4. Thinking strategically and creatively;
of Laws 5. Creating and nurturing high performing
organization,
Master's Degree OR 1. Building collaborative, inclusive working
Certificate in 40 hours of reiat\onshlps; ; X
Leadershipand | supervisorymanagemnt 4 years of 2. Managing performance and coaching results; NUEVAVIZCAYA -
Attorney V ATY5-45-1998 25 95,083.00 X supervisory/management RA 1080 (BAR) 3. Leading Change, 2
Management from | learning and development i R ; ; Legal Division
the CSC / Bachelor R . experience 4. Thinking strategically and creatively;
e 4. Creating and nurturing high performing
organization
1. Building collaborative, inclusive working
Master's Degree OR 10iswss! relationships; f
Certificate in A e i 4 years of 2. Managing performance and coaching results; | REGIONAL OFFICE Il -
Chief Agrarian Reform Program Officer CARPO-7-1998 24 283 408.00 Leadership and Ieafmm an)::I dave\i i supervisory/management CS Professional 3. Leading Change; Fleld Operations
Management from g SRt P experience 4. Thinking strategically and creatively; Division
the CSC It 5. Cregting and nurturing high performing
organization.
1, Building collaborative, inclusive working
Master's Degree OR B relationships:
Certificate in e e A raant 4 years of 2. Managing performance and coachi ! NUEVA MRGAYA -
Chief Administrative Officer CADOF-114-2014 [ 24 283,406.00 Leadership and IeaFr,mn ar?:i deve\i e superviscry/management CS Professional 3. Leading Change; Administrativesqd
Management from ?ntervenlion P experience 4 Thirking strategically and cregfivenp ate of Fi!bﬁ@@m‘sm\
the CSC 5. Creating and nurturing high performing - \
organization. /
n a9, /
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Salary/ Qualification Standards
No Position Title Plantilla Item Job/ Monthly Place of
‘| (Parenthetical Title, if applicable) No. Pay Salary Eduasation Training Experience Eligibility Gompatency Assignment
(if applicable)
Grade
1, Building collaborative, inclusive working
Master's Degree OR T relationships;
Certificate in P Tman‘; TR 4 years of 2. Managing performance and coaching results; QUIRING -
b Chief Administrative Officer CADOF-113-2014| 24 #83,406.00 Leadership and o ¥ g suUpervisory/management CS Professional 3. Leading Change; Administrative and
Management from learmng s dE\.IEIOpmem experience 4. Thinking strategically and creatively; Finance Division
the CSC Tevaiia 5. Creating and nurturing high performing
organization.
/.-—-—--_\\\
.

Date of Putlication

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than January 31, 2020.

1. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period;

3. Photocopy of certificate of eligibility/rating/license;

4. Photocopy of Transcript of Records; and

5. Photocopy of Training Certificates.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

SAMUEL S. SOLOMERO
QIC - Regional Director
DAR Regional Office 02, Carig Sur, Tuguegarao City
noemi menor@yahoo.cum

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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